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Job Announcement
Huwa Enterprises is a nationally renowned land reclamation and restoration company that has successfully reclaimed over 3.1 million acres of land across 43 states in the US. We use innovative approaches based on science and environmentally sound practices in our work, and we continue to innovate as we partner with clients in specialty areas such as land reclamation, renewable energy, civil infrastructure, and natural disaster recovery, all using the most advanced tools in science and technology to do so. 

We are seeking an individual to join our company to serve as an Environmental Coordinator at our headquarters in Keenesburg, Colorado. The Environmental Coordinator position is described below.
Position: Environmental Coordinator

About this Role:
 The Environmental Coordinator plays a critical role in supporting environmental performance across active construction projects nationwide. This position is heavily involved in stormwater compliance, reclamation and site restoration, and ensuring land reclamation and construction activities comply with federal, state, and local environmental regulations. The role also serves as one of the key points of contact with regulatory agencies and supports proactive relationship-building in project areas. This role also provides critical environmental support to the preconstruction and estimating teams by reviewing project documents, identifying environmental requirements, and helping quantify scope, risk, and compliance needs during pursuit and planning phases. This position works closely with Project Managers, Superintendents, Pre-Construction, Estimating, Environmental Leadership, and external regulatory agencies to ensure environmental requirements are understood, planned for, executed correctly, and documented from pursuit through closeout. An ideal candidate can build trust with teammates and regulators, has strong technical understanding of the company, and must cultivate team comradery.

Reports to: Reclamation Specialist


Key Duties/Responsibilities: 
Stormwater Support
· Support project teams with stormwater compliance under applicable permits and regulations (e.g., NPDES Construction General Permit or state equivalents, SWPPP).
· Maintain stormwater documentation including inspection reports, rain logs, corrective action tracking, and SWPPP amendments if applicable.
Reclamation Support
· Assist with reclamation and restoration planning including:
· Topsoil stripping and segregation practices
· Temporary and permanent stabilization
· Seeding and soil preparation coordination
· Erosion control and sediment control effectiveness
· Final reclamation closeout and turnover
· Provide field-level guidance for best practices in:
· Minimizing disturbance
· Protecting sensitive areas
· Achieving stabilization deadlines and permitting milestones
· Help ensure reclamation activities meet permit conditions, landowner expectations, and agency requirements.
Regulatory Compliance 
· Support compliance with environmental requirements across multiple projects and jurisdictions including:
· Federal requirements
· State-specific stormwater and erosion control standards
· County/local ordinances and site-specific permit conditions
· Track project permit requirements and ensure field execution aligns with approved plans.
· Assist with agency communication preparation, responses, and site visits/inspections when needed.
· Build and maintain professional working relationships with regulatory agencies in project areas to support proactive issue resolution.
Pre-Construction Support
· Support the preconstruction and estimating teams by reviewing environmental components of project documents, including:
· Civil drawings and erosion control plans
· SWPPP documents
· Permit conditions and special provisions
· Environmental reports and constraints maps
· Identify environmental scope items, risks, and compliance requirements that impact:
· Cost
· Schedule
· Staffing
· Construction sequencing
Coordination, Reporting, and Documentation
· Maintain organized, defensible environmental documentation across project phases.
· Communicate environmental expectations clearly to project teams and field crews. 
· Support training efforts for field crews on stormwater compliance and BMP installation.
· Maintain communication with field crews on maintenance reporting through FieldMaps and/or other technology.
Knowledge, Skills and Abilities Necessary: 
· Interpersonal Skills - As the first point of contact with clients/vendors, the successful candidate must have an outgoing personality that will create a positive first impression. Must have the desire and ability to always provide excellent customer service with a welcoming and cheerful personality.
· Organization- Ability to maintain an organized desk and contribute to overall document structure.
· Time Management – Must be able to stay organized with assigned projects and deadlines, with the ability to multi-task as needed, and accept and thrive when change occurs, or priorities or projects shift based on business needs.
· Professionalism – Maintain a professional and courteous demeanor at all times with visitors, clients and company employees. Must be able to maintain confidentiality of sensitive information.
· Communication – Demonstrate ability to clearly communicate by actively listening and clearly articulating understanding of the individual’s needs, while also demonstrating ability to diffuse any tense situations that may arise.
· Company Knowledge – maintain basic knowledge of the employees of the company and their roles to facilitate connections to appropriate parties and know and understand the work of the various divisions of the company also to help facilitate connections to appropriate parties when clients or visitors make contact.
· Technology – Must be proficient in MS Word, Outlook, Excel, Power Point and Internet research.
· Experience – Demonstrated employment record that will prove previous success in a professional office environment, successfully working with clients and employees to help the company achieve stellar customer service to meet its strategic objectives.
Work Requirements: 
· Must hold a bachelor’s degree in environmental sciences, Natural Resources, HSE, or similar
· Holds a certificate or license in Stormwater, Sediment, or Erosion Control
· Position is performed on-site and based in Keenesburg, CO at the corporate office.
· Must be able to pass a pre-employment background check, which may include criminal, MVR and drug and alcohol screening
· Must hold and maintain a driver’s license, in good standing with all Company requirements.
· Must be willing to travel 30%-50%
· Must maintain a professional appearance appropriate for the anticipated activities of the day, with business casual or casual dress as the typical norm unless on project location.
Anticipated Salary and Benefits:

- Hiring Salary Range: $60,000 - $70,000

- Benefits: Huwa Enterprises offers a comprehensive benefit package which includes a wide array of valuable benefit options for health, dental, vision, life and EAP (employee assistance program), in addition to many optional benefits including such things as accident, hospital indemnity, legal, pet insurance and others.

To Apply: 
Please complete the application as linked on our careers page at Careers – Huwa Enterprises. This position will remain open until filled and reviews of applications of qualified applicants will begin as received.

Huwa Enterprises is an Equal Opportunity Employer:
It is the Company's policy to provide equal employment opportunities for all applicants and employees. The Company does not unlawfully discriminate on the basis of actual or perceived race, color, religion, religious creed, sex, pregnancy, gender, gender identity, gender expression, national origin, ancestry, citizenship, age, physical or mental disability, legally protected medical condition or information (including genetic information), family care or medical leave status, military caregiver status, military status, veteran status, marital status, domestic partner status, sexual orientation, status as a victim of domestic violence, sexual assault or stalking, enrollment in a public assistance program, engaging in protected communications regarding employee wages, requesting a reasonable accommodation on the basis of disability or bona fide religious belief or practice, or any other basis protected by local, state, or federal laws. Consistent with the law, the Company also makes reasonable accommodations for disabled applicants and employees; for pregnant employees who request an accommodation with the advice of their health care providers, for pregnancy, childbirth, or related medical conditions; for employees who are victims of domestic violence, sexual assault, or stalking; and for applicants and employees based on their religious beliefs and practices
image1.jpeg




